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Abstract 

In recent years, many relevant international institutions (European Union, World Bank or Union for the 

Mediterranean) have developed programs with the primary objective of  increasing the level of 

employment and reduce the level of unemployment among the youngsters. This general concern about the 

performance of youth labour market is due to the sharp increase in the youth unemployment rate 

following the financial crisis. The problem of high unemployment among young people is particularly severe 

in the Mediterranean countries. In this area, the unemployment rate among workers aged 15-24 is 

particularly high, with four countries in 2015 reaching levels of unemployment over 45%: Bosnia and 

Herzegovina (66.9%), Libya (50%), Spain (49.4%) and Greece (49.2%). The problem is particularly worrisome 

for young female. Young women suffer for both high unemployment rates (over 60% in countries such as 

Lybia, Bosnia and Herzegovina or Syria) and low employment rates (lower than 6% in countries such as 

Syria, Jordan or Algeria).  The aim of this paper is to analyse and study the characteristics and the trends of 

the youth labour market, paying special attention to the labour market for young female. We also attempt 

to identify which are the main drivers of these trends and analyse labour demand, labour supply and 

institutional settings. If one focuses on the demand side, the presumption is that the negative effect of the 

crisis on the youth labour market may have been caused by the high concentration of people aged 15-24 in 

sectors particularly affected by the crises. If one consider the supply side, instead, it is the lack of education 

which presumably has caused a decrease in young workers employability. As a matter of fact, some 

economists argue that in most Mediterranean countries the educational structure of young people is highly 

polarized and hence there is a lack of vocational education and intermediate skills. However, not only low-

skilled young people, but also university graduates find it difficult to obtain an occupation. Variables such 

fertility and marital status are important to understand the low employment rates among women, since in 

some countries, women may leave the labour market when they get married or have the first child. From 

the institutional point of view, minimum wages, employment protection legislation or unemployment 

benefits replacement rates may also influence the youth employment rates. Some authors argue that 

Mediterranean countries show duals labour markets with the contraposition of permanent and fixed-term 

contracts. While permanent employment has a strict dismissal protection, temporary employment presents 

a low level of protection. Other institutional settings that are important to analyse for understanding the 

trends in youth labour market are the use and the efficiency of the Active Labour Markets Policies (ALMPs). 


